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AUDIT COMMITTEE CO-OPTEE, INDEPENDENT PERSON AND 
INDEPENDENT REMUNERATION PANEL MEMBER 
 
1.0 
 

Purpose of the report: 
 

1.1 To consider the appointments to various vacancies namely the co-opted  
Independent Member position on Audit Committee, the role of Independent Person 
as part of the standards process and member of the Council’s Independent 
Remuneration Panel.   
 

2.0 Recommendation(s): 
 

2.1
  

That the Council expresses its condolences in respect of Mr Tony Mozley, former 
Independent Person and member of the Independent Remuneration Panel and pays 
tribute to his dedication to these roles over the previous years. 
 

2.2 That the Council expresses its thanks to Ms Yvonne Russell for her role as 
Independent Audit Committee member. 
  

2.3 That the Monitoring Officer is authorised to: 
 

 advertise for the positions of co-opted Independent Member of the Audit 
Committee, Independent Person and member of the Independent 
Remuneration Panel using the same recruitment criteria as previously 
applied 

 liaise with the four Group Leaders after undertaking the recruitment exercise 
before a final recommendation on appointment is considered by Council. 

 
2.4
  

That the Monitoring Officer is given authority to initiate recruitment for these 
positions should a vacancy arise in the future. 
 

2.5
  

That the term of office of the current two Independent Persons (Mr Brian Horrocks 
and Mrs Helen Broughton) is extended until 30 September 2021 (a similar 
recommendation is being considered by Fylde Council). 
 
 
 



3.0 
 

Reasons for recommendation(s): 

3.1 
 

To fill the vacancies on the various positions within the Council.  The 
recommendations to give the Monitoring Officer delegated authority to initiate the 
recruitment process will expedite the recruitment process without having to refer 
the matter to Council.  Council would retain the approval of the appointment. 
 

3.2a Is the recommendation contrary to a plan or strategy adopted or approved by 
the Council? 
 

No   

3.2b Is the recommendation in accordance with the Council’s approved budget? 
 

Yes 

3.3 
 

Other alternative options to be considered: 
 

 To not make an appointment.  However this would be contrary to previous decisions of the 
Council to have an independent co-opted member of the Audit Committee.  The Council is 
required to appoint an independent person and members to an Independent 
Remuneration Panel. 
 

4.0 Council Priority: 
 

4.1 The recommendation in this report meet all of the Council’s priorities.  
 

5.0 Background Information 
 

5.1 
 
 

The Independent Remuneration Panel was formed by the Council in 2001 and has a 
duty to provide the Council with recommendations on its scheme of members’ 
allowances. Members will be aware that one member of the Independent 
Remuneration Panel – Mr Tony Mozley – sadly died in May. Mr Mozley also 
undertook the role of ‘Independent Person’, a role required in law as part of the 
standards process in dealing with allegations of member misconduct.   
 

5.2  The proposal is to recruit to both of the positions. The current criteria for both 
requires that the applicant should have no formal political party affiliation, not be an 
employee of or an elected member of Blackpool Council and not be currently a close 
friend/relative of an elected member of Blackpool Council. 
 

5.3 In relation to the Standards process, the term of office for the current two 
independent persons is due to expire in September 2020. The Government has not 
yet responded to the Committee on Standards in Public Life report on ethical 
standards in local government. Council is therefore asked to extend their 
appointment until 30 September 2021 so that their expertise in standards matters is 
retained should the need arise. As these positions are jointly appointed with Fylde 
Council, that Council is considering the same recommendation.  



5.4 In terms of the Audit Committee, Council in 2017 agreed the appointment of an 
appropriately qualified independent co-opted member, who would serve on the 
committee with non-voting rights. This position was recommended as part of the 
Council’s Annual Governance Statement at the time and is intended to strengthen 
the assurance and challenge role for that committee.  The co-opted member vacancy 
has arisen as Ms Yvonne Russell (former co-optee) resigned earlier this year.  The 
successful applicant would ideally possess expertise and knowledge in audit/ finance 
and have an understanding on how local government operated.  
 

 Does the information submitted include any exempt information? 
 

No 

 List of Appendices:   
 

 

 None. 
 

6.0 Legal considerations: 
 

6.1 
 

The Local Authorities (Members' Allowances) (England) Regulations 2003 set out the 
requirements for appointment to the Independent Remuneration Panel.  
 

6.2   Section 28 (7) of the Localism Act 2011 states the requirement to appoint at least one 
Independent Person for standards matters. 
 

7.0 Human Resources considerations: 
 

7.1 There are no Human Resource considerations. 
 

8.0 Equalities considerations: 
 

8.1 There are no equalities considerations to this report. 
 

9.0 Financial considerations: 
 

9.1 
 

Members of the Independent Remuneration Panel are entitled to claim reasonable 
expenses for attending Panel meetings. The Members Allowances Scheme provides 
for special responsibility allowance for Independent Persons and the co-opted 
member of the Audit Committee. 
 

10.0 Risk management considerations: 
 

10.1 There are no significant risk management considerations other than not having 
sufficient members to serve on the Independent Remuneration Panel or as part of 
the standards process. Having an independent co-optee on the Audit Committee is 
considered good practice and helps to strengthen the assurance and challenge to the 



committee. 
 

11.0 Ethical considerations: 
 

11.1 
 

There are no ethical considerations. 
 

12.0 Internal/ External Consultation undertaken: 
 

12.1 
 

None, although it is proposed that consultation will take with the four Group Leaders 
on the preferred candidate before a recommendation on the appointments is made 
to Council. 
 

13.0 Background papers: 
 

13.1 None. 
 

 


